
Ref. : 

Head Office : 

WORKFORCE PVT. LTD. 

Branch Office : 

Dear Mr./Ms. 

SUNGISE 

HR Consulting, Manpower Supply, Civil & Gardening Work of. Mob. : 78997 70991, 94487 35829 

and conditions mutually discusscd and agreed upon with you. 

OFFER LETTER 

B.Reddy Prashanti 

4) Police Verification Certificate 

With reference to your application and the subsequent interview you had with us on 

2.]2.4...@Aa,(Cadaga. we are pleased to ofter you the poiton on the term: 

1) 2 Nos. Stamp Size Photograplhs & 6 Nos. Passport Size Photographs. 

6) Vaccination Certificate 1*& 2nd dose. 

Reg. No. : 45/7/CE/0244/2012 
CIN No. : U74910KA2014PTCO73373 

AAUCS 3257Q 

A detailed appointment letter giving the, terns and conditions of your appoirtmen: will be given to 
you after your joining our services. 

You shall join us on oY before 43l.9. 

PAN 

Please bring along with you the following Origina! Documents with a copy, at the tirne oi joining. 

GSTIN 

5) Certificate of Date of Birth -Aadhar Card Original along with a copy. 

Thanking you, 

P. Tax 

2) All Educational Qualifications. (Academic/ Technical) -originals alerg witt a copy 
3) Bio Date/Resume 

Yoursfattgt 

For more details, please contact: 8897993969/8217587665 

We look forward to the opportunity of welcoming you in our organization. 

AUTAOR#2testGNATORY. 

Note: Name and date of Birth should be same in SSLC / 10th Marks Card and Aadhar Card. 

For1EeORKFORCE PRIVATE LIMITED., 

29A AUCs3257Q1Z6 
323625788 

Please return the duplicate copy of this letter, duly signed as token of your acceptarstof this offer of 
appointment. 

#30, Near Bank of Baroda, Behind Guest Grand Hotel, Malur Road, 

)ate 

Jodikrishnapura, Narasapura Industrial Area, Kolar Dist-563133. 
Phone: +91 82175 87665, 78997 70963 Email : Info@sunriseworkforce.in 

#34, Sri Lakshminarayana Swamy Temple Street, Amrulhahall, Sahakara Nagar Post, Bengaluru -560 092. 
Email : Info@sunrisevworkíorce.in, sunrise.oss@gmail.com Website : www.sunriseworkforce.in 































Ref. : 

Head Office : 

WORKFORCE PVT. LTD. 

Branch Office : 

Dear Mr./Ms. 

SUNGISE 
HR Consulting, Manpower Supnly, Civil & Gardening Work oft. Mob. 

A 

23/2-|24.e Gaba) Ladaa. 

Savaw 

and conditions mutually discussed and agreed upon with you. 

OFFER LETTER 

3) Bio Date/ Resume 

With reference to vour applicetion and the subsequent interview yo. I with us on 

4) Police Verification Certificate 

A �etailed appointment letter givine the terns and condilions of your appoiriirr l Le piven to you after your joining our services. 

1) 2 Nos. Stamp Size Photographs & 6 Nos. Passport Size Photographs. 

6) Vaccination Certificate 1" & 2nd dose. 

Please bring along with you the following Original Documents with a copy, at the tir* Ci,0ming 

Reg. No. 
CIN No. 

You shall join us on or before. 

Thanking you, 

PAN 

2) All Educational Qualifications. (Academic/ Technical) -Originals alorg copy 

Yoursj 
For&LSE 

GST I 

5) Certificate of Date of Birth -Aadhar Card Original along with a copy. 

P. Tax 

32y. 

AUTHORH2DSiGNATORY. 

we are pleased to offer you the po "0n on the terms 

For more details, please contact: 8897993969/8217587665 

Note: Name and date of Birth should be same in SSLC/ 10th Marks Card and Aadinarard. 

We look forward to the opportunity of welcoming you in our organization. 

fORKFORCE PRIVATE LIMITED., 

16/7/CEJ0244/2012 
U74910KA2014PTC073373 
IAUCS 32570 

294AUCS3257Q1Z6 
323525788 
73997 70991, 94487 35829 

Please return the duplicate copy of this letter, duly signed as token of your acccptal ic oi this offer of appointment. 

#30, Near Bank of Baroda, Behind Guest Grand Hotel, Malur Road 
Jodikrishnapura, Narasapura Industrial Area, Kolar Dist-563133 
Phona: +91 82175 87665, 78997 70963 Email : Info@sunriseworkforce in 

#34. Si Lakshminarayana Swamy Temple Street, Amrulhahali, Sahakara Nagar Post, Bengaluru -560 092. 
Email: Info@sunriseworkforce.in, sunnse.0S$@gmal.com Website : www.suniseworkforce.in 

Scanned with OKEN Scanner 



Ref.: 

Head Office : 

Dear Mr./Ms. 

WORKFORCE PVT. LTD. 
SUNGISE 

Branch Office: 

and conditions mutually discussed and agreed upon with you. 

4) 

HR Consulting, Manpower Supply, Civil & Gardening Work of. Mob.: 78997 70991, 94487 35829 

5) 

OFFER LETTER 

With reference to your application and the subsequent interview you had with us on 

2.3/2)24..e.4aHla), laatpa we are pleased to offer you the position on the terms 

Police Verification Certificate 

A detailed appointrnent letter giving the, terrns and conditions of your appointmen: will be given to 

you after your joining our services. 
Please bring along with you the following Original Documents with a copy, at the time cf joining. 

1) 2 Nos. Stamp Size Photographs & 6 Nos. Passport Size Photographs. 

6) Vaccination Certificate 1* & 2nd dose. 

2) All Educational Qualifications. (Academic/ Technical) -Originals along wiih a copy 
3) Bio Date/Resume 

You shall join us on of before 

Reg. No.: 46/7/ICEJ0244/2012 
CIN No.: U74910KA2014PTOCO73373 

AAUCS 32570 
29AAUCS3257Q1Z6 
323625788 

Thanking you, 

PAN 

Certificate of Date of Birth -Aadhar Card Original along with a copy. 

For more details, please contact: 8897993969/8217587665 

GSTIN 

Yours fattttt 

P. Tax 

Note: Name and date of Birth should be same in SSLC / 10h Marks Card and Aadhar Card. 

ForLhSEARKFORCE PRIVATE LIMITED., 

AUTAORI2E�sÍGNATORY. 

We look forward to thé opportunity of welcoming you in our organi|ation. 

Please return the duplicate copy of this letter, duly signed as token of your acceptance of this offer of 
appointment. 

Date: 

#30, Near Bank of Baroda, Behind Guest Grand Hotel, Malur Road. 
Jodikrishnapura, Narasapura Industrial Area, Kolar Dist-563133. 

Phone: +91 82175 87665, 78997 70963 Email : Info@sunriseworkforce.in 

#34, Si Lakshminarayana Swamy Termple Street, Amnulhahali, Sahakara Nagar Post, Bengaluru -560 092. 
Email : Info@sunriseworkforce.in, sunrise.oss@grnail.com Website : www.sunnlseworkforce.in 
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Letter of lntent

OUCSS
v,lt r{tl{{ Y00t}}ltf

at Quess Corp Lirnited
a$

t*rms and

r)are: r $:lnt I ,$ni: rr
'Jr tr' 1

,(r(-.i(r{)ri- }-:r' i t;li- r ,

**,. flr{ Il,ufir$rq r*11''i rl ;,i
We are pleased to inform that you have been shortlisted for a

and would be deputed at our Client premise
for a

conditions:

YourtentadvedateofJoinlngwiu ue [ [J - 0?.'- p O J'q
I$q:tornpany r*s"*v*i tne rigtrt tt trare lrou. back grountl uei,fie,t tlirectlv or tirrough an *utside agency. lfon

5il*r"iin*Xob itls found tirtyou have furnrshed wrong infonttatjon or c*flc€eled any Rtatsriul inforrnation

l1.

t n'$telyiacrept the*bovri m*nuoned terms and condltions.

JrT#fu
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oueSS
I,lutltrlc t0sllllft

n,t*, 1$/ffi lsmx,,

a fixed terdl on the following terrns and

*Dar* lU -S i$#*#

conditions:
r!ilr

1. Yourtentativedateofjoining*"illuettl- 
C7 "'"ACIt'l 

., .rL.-...,. -.. -..,-i.l
a" The cnmpany r*servei rhe ,Ight to h*u* yotfiIi grc,un r,1 veritlr:ri tlirectll' or througlr an outsitle agenry' If on

sueh yerification iiis founa t[.t you have turnrshed wrons itrforntahrttt or concetle r'l *ny nuteriai inirrrmltiun

vour serylces are liable to bc ternrirlated'
(,i]ii;ilil',Iu.ii*io 

"ri'a* 
by rhe uurte of conduct and ethics prtscribed Lry the {li(ll}t as well as Qucss Anl'

ffi1}ffittfi.ra. "i.""ar.iunJ 
*tni., woukl be sublected to ,lppropnitt antl stringent di$cirrlin'rry ri ljon

includlng terrnination of service.

iil;;ffi.i*ould be **.lurir*ty with Quers and you $hall ner,'er bt' de*mnd tr: be tlis r:mpl*yee of Cliunt'

whcreyou have been deputed. r r) fi n /-t I
5. Theannual CTCoffcredtoyouwill be INR /-' C.v"6/.,t

ln addi$on t$ the psints .nrenfioned alrove, ilpr;n ioining which ls suilier"t t0 sitisfactory and positlve qiearanctr *[

irJrgr.-;a veriRcauon .t o.x foo *nuld be ggverrie d by rhe standard erlplo-vnrent rules ot' Quess(Associ:rte Manual)

ThE cambined rules and pio"eiu.er ri contain*cl in thi$ ltfier will constitute lhe stilnd;rrti *rnltloymrlnt nrles as dutrner't

l" tir- fi*-J f-r* Crptuym"nt Csnpact and you arc r*quired to read botli of tlit"m in coniuncti,tt'

:Th* ab*y* i, based on rurrent policies of the conrpany: any changr: rn thu poltcy tmpacting Lhe .lbt)rre poin{s rtili br:

commtnicated through policy conrmunicrtions channcl'

All the best !!!

Wlth warm regards,

r.oc.,ri0nUft:Lr^fe
Letter of lnteut

Dear$oQl-d&L$lmf tte rny
Ws Nr* ple;sed to inform that you have been

and would b* deputed at our Client prernise

For

fiR

employment at Quess CorP Lirnited
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oucss
sr*trr{* l0sorutI

F*r Quess CorP

HR eunsultant

l hpreby usspt th* sbove rnentionerl t*rms and conditions'

Di,ft: 11 /$ It*e1

Letter 0flnteilt

tlJJ!trShbl,t S d. \'[

Wu tr* plessed to inform that you have been shortli$ted for a fixed tenrt employment at Quess Corp Limitsd

rnO *oufO be deputed at our Client prernise at.*-.--A*L_L,-l!*-t Ut!* *r o$

for a fixerj terrn orr the following trrnr: and

conditions:

Your tcntanve date of jorning *ilt be }hlJf !s ?!
ii*-a**pr"v rescrves the ri"gt,t u, have your bae k ground verified rlilrctl-y rr through an out$ide *geney, If ori

such verifr*rrion it is found tiiat you havc furnishcd wrnng inf^orniattorr or roncrill*d any niattrial inl'ormatirrt

youi tq*i..t are liable to bc terininated
you would undertake to abide by the code of conduct anci ethirs pr*scribcrl i:y thr: clicnt as rvell rs Quess' rln,r'

,riJution olthe cq,de of ronduct ind ethics woulrl be suhject*ri to,rppropriatt' und stringtnr disciplin'iry act'l*n

inctuding terminatlon qf serulce.

iti* *ritr"., would be exclusively with Quess and ycru rltril never be detu*d to hc the cnrploy*e ul Cl:tut'

1"

?.

3.

r+herey*u have been deputed, , n ri') {'t ,

$. fhe annual cre offered ro ysu will be INR -L-2'l-- }ll

In addition to the points ntentioned ahove. upon iolnrng which rs subiect to sati$laetory and pr:sitive ci*arantr irt

ilJSar;ra verification it *rt you would be govtrned b1' the standard enrplt-iynrertt rulcs of Quers(Associate Manual)

rlr- S*ur*u r"tes ana pr**d'ur*..* *on*ined in this hltter rri'll r:onstiture the stanri.rrd emplol'mgrt1 vulcs as tt*fine.j

i" *rr- ri*J remn Employment contract cnd you are rcquired to read both ol thunr in fitnlun{tiolt'

The above js based on current policres of *rc cr:nrpirny: uny chanl;e in thc prrlicy inrFrcfins, the irirurre ptint.s rn'ill trrr:

io**oni**t*rf through policy cornnrunications channel'

All rhe best llf

With warm regards,

$**, ro,: Lc*l4$.ln*, l.{gq rr.-*$isnature:
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OUESS
rfltlral]lo tootillrt

Drrr: ffl- s'j"aCIil\
!

l-ocation -ksmtn *
Letter of lntent

Prrrr C . PAr'tt..

Wearepleasedtoinformthatyouhavebeenshortlistedj:'"lfl,.j'llenrFlr:vmentatQuessCorpLimited
and would be tleputed at our client premise at*- - A\ t- *J&x]t!r-* 

-- 

*'. as

L L'uI Lrr.'rr 
for a flxed terrr) on the foilowing lerrns and

conditions:

1. Yourtentativedate afioiningwitl he t?' os1&!\
l:Iit.lHffiI,*:::#liil?ffi ii,ii##*ffi r::ys::::t*1,::yi::::#HJ,:[it,1ffi fi ;il;Thncnmpnnyr8$el'\I$$merl8nrr.u$dYrJvur sn\*tl'u$"". '"""-- " 

rcexlr{ian},nt*t*rialifitormati*n
,rilr--riiiJ,ron it iu l,uuno tiint yo, havc furnished $'rong infumnsriot or i:$r

yo$r ssrvitts are liable tobc.terminated'

{.tltil'ffi1,f.'JffiJH'-*:1ffiff.[-or($$ducrand:,hl:* t:::::l"ly*{i::jlH:::;:i1ff,3li'i;iJJ,$. YnUwnul*frfndertlc to atlloe oy tnH r$uu ur LuIrruLL dr* L !" lrv t" -" -' 
*t*r a*d stringenl di.si:ipliturl acti*n,, vinlatlon oftlre cod" oi.o'n*rJrna ethics wotrld tre subie*ed tu *ppropri

&. tr[iffiilffii;Ht-Tff;.ry r,,,ith Quess anir ln.u shair n*ver l* ilernr*rl to hu tlie i:mpk.rl'r'e cf clr:.t

where you have been deput*d' ..- r r qr\ r r. I -.----
5. The annual CTC oflered to you will ht'lNR tr$i3-!I-F'

In addrtion to the poinus nrentronetr abovc' upon':l'l11iir",:ll':.:.1'..:l:I:::ll-::l;:i::l'lili\l?lil'- t:rerrrrtrt 'ir

baclqrounel verlficarion .h; t;; would be gove,-;;Jt tiJt- standard tirplol'mr:*t r*lcs r:rf {luess[AssocitLt lvlanunlJ'

TIlecomhined rulesand p*a"i,r.*r ffi containeiJ irr rhis lrtter rvillcolrstitute thc st;rnJ.rrrl entplol,'ment rulrs:ls rlclrntd

,inrthc FixesTerm snrploymtnt contrart and y*u are requlred to r*ad hrrth of thtlnr in coniuilcliott'

The above is based on current polrcies c[ the co.nrpany; any change rn tht: poricy rnrpacring t'c al:ove poirrts rvrlr br

I-*i,r-icr*d thraugh policy comrnunications channuL

All the best lll

I hdrrby,nntgpt thsdbsve msnl1sns$ lErxrs and ronditi*nr'
t ,. n\ li.[VN.*u, C r/--r^[ - signature:-LJ'l'.1)-' -- l).itc J] -t*l-: -
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OU€55
ilr*tlrc tsBrrtttt

Letterof Intent

We ure pleased to inform that you have been shortJisred for a fjxed teand would be deputed ., --r li.r, ,*ilti, ll r L .i..,,, .,r 
^ 

"r' "*tployrnenr ar euess corp Lirnited

'" 
<di_ ter,tl on the following terms and_ _,.v,v,r rb rE

1. your tentanve.*::.".11::r,"g 
wilt be tf{-1]iJCZ {2" 

*? ,fr1:^xii::-.:": 
,l*u,r,cl,, io'i# youirot 

s, ound vr*rifirrr din:crry *r throrrgh an ounirre asenrry, rrlr:- vour se*ces 
#_{,!ry!.!:Tlltifi: ';;;;;;'i";;;;llil:1,,,.'r or roncenic"Ji,ny ilnrerli,rinr.rrn.,(i*,r3 

f{{il'3'ix:'.H$:";}ul,"|.Y*:['"\;::;i:T,ilr;rJ:lr:uo..,u.u bv *re cirr:nr as wr,j us Quess ,r.,vincludingterrninatj?t orr**"*1"" 
sttrtu$ would be rutrjeclud to;tpp.,pri;r*lrrr ,ir,rg-"idisriprin,rry. acrrrrn

' :' i.ililHt*llrt Hil:X'll''' 
with Quess nnd vou sharr *e'er he treemed ro rre rrre ernproyee ur crir:nrs. rhe aunuat crc orereo-tiioi wur be rr,rn lI ? 7, C i.{-

In addltion to rhe poir
background,"riRouojT,.Tj:.tl""ti above' upon joining which r.s subrer
rh-.;;;;;l;;ffi;X clreckvou would be soverned ui.iir* ,i.ran,;;l::l :" 

-',istacturv and posirive cleanin* .r

';;;H"Jfi:rffi,,Ti"ilTf;;:ilj.flxffij;:JHJ;ff:lllitrJilH{;#::fiff.'J,3,:;;s1'tr',Jffii{ri,
The above is based on current porrcies oru,a ao, 

:)t therr rn conlunctr,rrr.

cornrnunicatedthroughporicycirn*'-";rffir.]:fi:i''n'changc r, th., policy,nrp,crrng tlrt;rb.ve p,inrs rrrlri:,:
All the best ill

Withwarxr

For Quess Corp

llR. Cunsultant

@%illi%

'o)

I herilry ace ept the above mennoned terms and condltions.

t o..r.o,, jjffS]lr,*



r

ln}{.&ti$fi: I 1 r)il
I

ilc;rr i .r '' l
i - I ';,i.t"r,.

drtails of your salary break up wthat any location will te sub,;e.red tor

QUfis5
xililil||ts TO$gtlt8tr

$at*r I It t;, i,

.at Qucs"s Srafling and would
Icrm on thc frrllowing terms

i,,'l
Letter o,.lntent

3;J:ffi,[{:i: il,?fr::*,1:il'"r,T"l:n,,llislcd ,,r{;.,ixer, re rm. enrpr,yn,cnr

3, Notwithstanding the Tenure of this olferbeinB employedrerminares b;il;.; r*;',' 
itl thc cvetrl of tlte rrr or'c r 

/ T,,]r* , d(.prr.rri,),, ri,r *1,,.n !.ou rre
X""JL|}n-r?:perioa oro-n"i';i#JJ1[:;:*.-J;:t'iJ::f:.'j,,h,irb" c,r"1,,,,,,.,,.,",ii,,,, 

ltruj,d i
Ht'ril*rt..l:,iffi:T;:J:::, jr::rffi:;i*x::diTf,fl*i#ilif 

ijdiliilr',

ffi'jffi*'mr#*ri'i*l*lj *ffi, :.::.",,rlttrifidir :lifi 
3r i:1':}'il ffi :' ii:ilrii

rhe aboye js based on cu 
rn,cr rn(, r,;;;;;;;;,;::j,.;,lJjljlj;;i: il:iil:,ilir.,",,'#;

***;;il;;;;d-H,"#*'j;::ljJ#JJfi:anv;rnvchange in rhc poriry imp;,rting rhc aboue points ,.,, rro
trIl &ebesil!!

Wit} warm reg*rds,

For Quess Staffing.

M
Tej llaus Ral Sinsh
C00 -0peratlo*lStrmng

I hercby accept the above mentioned renrrs Jnd conditrons,
Name;J!{ $AGESH BAR

.ri, . 
U Signature: 

ff _ *D.rrc: j"i:,: 1;/.,,i?riljf,1

IScanned with CamScanner
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il

ou65s
trllt,aldo toollxln

n;rr*r1t-JpsJurq
Loc;rr.ron l.U-+--

Lcttcr oflnte,nt

n*arl3*::Lkilr&*ll-f, il$ S il S R

\'Ve are pl*ased to inform that you have been rhortlisterJ for a fixetJ ltrrn enployrnerrt at eurss Corp lirnitedandwouldbedeputedstourClientpremi*e.r fi 1t - Uf"XO-tt*_ *_* .", as
for a fixed torm on th0 tollovding terms and

conditions:

Your rr.orarive date nf joining wtll heiu - al * rto? L/
Thr. company reserves the,riSht tt, t rrJ y,r* ur,t gr uund vrrifirtl directiy or thrr:rugh an oulside agenry. if .n
such verification it is fbund thatyou have furnisheJwrong infornr;ho, oi'ron.cal.j ,r3,n,o*.irrlli,.,irr,.,,,
your servlces are liable to Lre rertrrinatetl.

3' Yqu would undertake to abide by thc cotlc oi conrluct anci ethr;s p|r:scribrci by t}e clicnt as well as Quess. An,-vinlation of the codt of ctnrlttct*nd rthig$ would he ruhjrckd tu;lpprjopriatr arrr{ str'ingent discip}inary action
including termination of service.

4: Thls csntreft would be exciusively rvith Quess and you shall nevrr be der:med to he the employee of Clicnt,where you have been deputet-I.
5. TheannualCTCofferedro.yorrwill belivR [,3 ) Z6t,/ / _1

In ad&tion to the points,mentirlned above, upr:n joining.which is subipct tc s.rtistucror-y ancl positive crear-anc* of'bnciground verl',lce8on c&eckyou would bs governed by'rhe stnndar,J rirployrnent rutes of Quess(Associatc lvlanual).Thecornblned rules and procedures as contaiiecl in this lerter rvill consrituie rhe srand"rnl ernployment 
"rd;-'l;il:iin the Fixed Term Entployntent ContracJ and you ar e requrred to reucl troth ur irr.* rn conju ncti.lr.

The above is basbd on current policies.ofthc conrpany; any change in thc prrrcy rnrp;){:ring lrre ab,v* poinrs r,vrll be,communlcated through pollcy conrnunications chinnel.

A'l the be$ nl

l.
)

wrh

For Qutsr Corp

HRffnnsultant

I h11*by,yr6 t$ abqve rqgndoned terins anrl conilttlans.

n*** ,snoru.*, &,yl0llft!!.Y?.-o;tt:: f&- *):_,po,,t













UC55
WI[II'{IIIG TOGETHER

Date: li:,1 lo -t12oL\

Letter oflntcnt

1.
2.

L'-tCil1i6n, 1.,.-) r.i-ti n*lr,-1 - ,,tr '

near *l"lAtk Ru k l-lr: f1 N fl
to infoun that you h oyment at Quess Staffing and would
ur Client premise at a fixed terrn on the following terms

ails of your salary break up witJr
any location will be subjected for

a-

/ reserve rights to terminate immediatelywithout

In addition to the points m
background verifi cation ch
ManualJ. The combined ml
rules as defined in the Fixed

The above is based on current policies of the company;.any change in the poricy impacting the above points will becommunicatedthrough policy communications channel. I

AIlthe besil!!

Wth warm relards,

For Quess Staffing.

Tef Hans Raj Sineh
COo -OperaHonrl St"ffing

tr hereby accept the above mentioned terms and condiHons.

Name: MNAGESH BABU Signafire: qiaaaa.LD ate: 3a -r<-t-Pzrzf



uc55
WII.IHING TOGETHER

Date; l L lt ?tl Zozfl
I

Location: BArg\oyg
Letter oflntent

uear .q\"oi(. Io.l'oSSurn
to inform that you have been shortlis oyment at Quess Staffing and would

ur Client premise at A rrRR.".u a fixed term on the following terms

1. Yourtentativedateofioiningwillbe i -2. The Anual CTC offered to lou will of your salary break up wrtn

conrponents will be given after your joining. Yo location will be subjected for

changes as perthe proiectand requiremenl

3. Notwi in the event of the projea / work / deputation for which you are

being ffer end perio4this offer shall be Coterminous with the proiect/

*ori, Do.ingthe period of offer, either of the parties mayterminate the Contractby gving 15 days prior

notice in writing or p"yr.rrt in lieu thereof. Hbwever due to breach of code of conducL misbehavior or

indiscipline etc, ttren in such cases, Quess will have / reserve rights to terminate immediately without
giving notice period

In addition to the points mentioned above, uporr jgining which is subject to satisf;actory and positive clearance of
ttre sandard employment mles of Quess (Associate
in this letter will constiflrte the standard employment
you are required to read both ofthem in conjunction.

The above is basgd on cuffent policics of the companf any change in the policy impacting the above points will be

communicated through poliry communications channel

All the bestl!!

With warm regards,

For Quess Staffing'

Tei ilans Rai singh
C00 -0perations I Staffing

I hereby accept the above mentioned terms and conditions'

Name: M NAGESH BABU S ignawre, 6o, 4fu-.Datet. F -dZ 4^Vf











auess 
WINNING T00HHU 

l.oc•Unn: \JJ)., ~ 
Leiter ol l■ltal 

D<or s\-v.;h . SojWo-
w. arr pleased 10 Inform that )'OU haA bttn s:hor1lslrd for• ftztd 1nm employment It Quess Staffing •nd would 
be depu~ at our Client pn,mlse at tCO;)lfl as ~ ror • rtffll tenn on th, following tenns 
and conditions: · _ . O 

t. Your tenlllllw date of joining will be: sibL?.,/04 
2. The Anwal CTC oft'ered to you wtii be upco INR !p ann, cldal1s ol your salary break up with 

components will be glttn •ft.er your JalnlDC- Your cleputlllon at any location will be subjtel2d for 
chances as Jlef' the proJKI •nd miull"ffllfftl. 

J. NocwtthSlllndln& the Tenuro of lhls off,r. In die .-of the r,rot«.t. /wort./ d•pulllllon for which you are 
btln1 em~ lffmlnatn before your ollerend penod. dlls oft'tt shall be Co1malnous with th• pro)Kt / 
work. Dur1ac 1hr period o( offer. eldwr oldie pw1lcs 11111 llffllinate ... Conlnet by giving 1.5 days prior 
notl" In wr111n1 or paymflll In,..., lhereot. "°'"""' dut ID bread, ol code of ainduCI. mlsbellnlor or 
lndlsclpllne flC. thtn In suet, cues. Qum will 111ft / .-n,e r1pts ID tenninata Immediately without 
IJvlng nodce per1od 

In 1ddlllon IO thf points IMfllioMd •bow. Upoll joint .. which Is subject ID ..tlsf.clliy and posillw dunno! or 
bxlcground wriftallon check you would be pe1.dld by Ille ltlDdard employment rules o( Qum (Associate 
Manual). The combined ndes and proadum • co■nlwl la dlls ldlff will CDIISllbllie the sllJldlnl employment 
rules as ddlntd In lhf Fixed Ttt111 Employment c-m and you aro required ID read both o( them In conjunction. 

Tlw above Is~ on cumnt polkies of the -.pmy; aay dwll! la lhe palk:y lmpacllnc the above points wm ~ 
communlatrd through policy cmma,_ dlaanel 

All the btst!!! 

With ....,,, roprds. 

For Quess Stlfflnc-

T•I Halll .. , Slap 
COO -Opm,dons I Staffln1 

I htreby am-pt tlleabcn~"""llontd lm!lSandcondl'dons. 

Nimt-: N N&CESH 141" Sipwurr If,, , t Oitr: !Ji' 7-#1/ 
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WINN ING TOGETHER 

Location: Qi O...'D~ \ &e__ 
Date: \~) 3 j 2J-i 

Letter of Intent 

Dear S \-u \ \i_ \',Un-)~()__ 

We are pleased to m~onn that ~ou ha~ een shortlisted for a fixed tenn employment at Quess Staffing and would 
be deput~~ at our Client premise at i:t:Q::\°'-.~Q () as c gO)fh :O';¼- for a fixed term on the following terms 
and conditions: \j 

1. Your tentative date of joining will be: 06/,3) 9.y 
2. The Anual CTC offered to you will be upto INR ~o Oo / details of your salary break up with 

components will be given after your joining. Your deputatioh at any location will be subjected for 
changes as per the project and requirement 

3. Notwithstanding the Tenure of this offer, in the event of the project/ work/ deputation for which you are 
being employed terminates before your offer end period, this offer shall be Coterminous with the project/ 
work During the period of offer, either of the parties may terminate the Contract by giving 15 days prior 
notice in writing or payment in lieu thereof. However due to breach of code of conduct, misbehavior or 
indiscipline etc, then in such cases, Quess will have/ reserve rights to terminate immediately without 
giving notice period 

In addition to the points mentioned above, upon joining which is subject to satisfactory and positive clearance of 
background verification check you would be governed by the standard employment rules of Quess (Associate 
Manual). The combined rules and procedures as contained in this Jetter will constitute the standard employment 
rules as defined in the Fixed Term Employment Contract and you are required to read both of them in conjunction. 

The above is based on current policies of the company; any change in the policy impacting the ahove points will be 
communicated through policy communications channel. 

All the best!!! 

With warm regards, 

For Quess Staffing. 

" " _,, .,.. 
. 

' Tej Hans Raj Singh 
COO -Operations I Staffing 

I hereby accept the above mentioned terms and conditions. 

Name: M NAGESH BABU Signature:#J '9~Pate: -~ rD:-.) ~ 
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Plcasrl sig;n and reilflI thg cncl*ssd cop-r* oi'riu,O{:}'er Lotte&ss rokr.'n rrl'votii
frccepunl':t: ar:d confinn the Uate of Joining"

l{islr }uu a tr*r?- sticcerslulLErf*r rliiir l'{iUir$ ii'iI)lA i:aiiiilv. ;

Acerprerr --$n 0 0f**-
{Sign*turc}



OUE55
WINNITIG TOGETHER

Date: I Nz/goW
Location: goflStOUgZ

Dear * *tq'ifurrr6-n
We are pleased to inform tlat you hqve been shortlisted for a fixed term employment at Quess Staffing and would

|;uo:X;ff$"Tr:ur 
cllent premlse atd\rno---61a as -eoeSaff for a fixed term on the following terms

Your tentative date of 
J oining wrn Ae t I O- - 0 YZll

The Anual CTC offered to you will be upto lNx?fuAJ-
components will be given after your joining. Your deputation
changes as perthe projectand requiremenL

1.
2.

3. Notwithstanding the Tenure of this offel in the event of the project/ work / deputation for which you are
being employed terminates before your offer end perio4 this offer shall be Coterminous with the proiect /
work Duringthe period of offer, eitherof the parties mayterminate the Conractbygtving 15 days prior
notice in writing or payment in lieu thereof. However due to breach of code of conduct misbehavior or
indiscipline etc, then ln such cases, Quess will have / reserve rights to terminate immediatelywithout
givingnotice period

In addition to the points mentioned above, upon ioining which is subject to satishctory and positive clearance of
background verification check you would be governed by the standard employment rules of Quess (Associate

Manuaf. The combined rules and procedures as contalned in this letter will constihrte the sandard employment
mles as defined in the Fixed Term Employment Confact andyou are required to read both of them in conjuncdon.

The above is based on curent policies of the company; any change in the poliry impacdng the above points will be

communicated through poliry communications channel'

Allt}tebest!!!

Lettcr oflntent

details of your salary break up with
at any location will be subjected for

Withwarm regards,

For Quess Staffing.

ffi
Tei Hans Rai Slngh
COO -Operations lSuffing

I hereby accept the above mentioned terms and conditions.

Name: M NAGESH BABU S ien^arr", 6rntL Oaret Eo-oal- ,OoAy



OU€55
WINIIITTO TOGETHER

Location: BCrnS [oS,(Q
Letter oflntent

Dear S\alh. ShwrnI\q
We are pleased to lnform thatyou have been shortlisted]q[ a fixed term et

be depuLa rt ou' iii.ii p'";il; A'^*p, ^ ,'Qand conditions:

1.
.'

Date f |/q)?,|LOry

rolovment at Quess Staffing and would
'ir inxeaterm on the following terms

H:TiH'HSX1i."iI'lyiHXlfu *f [:1;H;lii",.'::'f.HX]*
components will be given after your joining. You

changes as perthe proiectand requirement

3. Notwithstanding the Tenure ofthis offer, in the eventof the proiect / work/ deputation forwhich you are

being employed terminates before your offeffi;;;;a;rhii ofiersiiatl be coterminous with the proiect/

work During th;;;;J;i;fr.r, 
"i[fre. 

of U,e prH.t *"V t"rminate the Contract by giving 15 days prior

notice in writirs i, pryr.nt in iieu Urereoi. il*"r.iaul 1o breach of code of conduct' misbehavior or

indiscipline etc, then in such cases, Quest *iii ftrr" / t serve rights to terminate immediately without

giving notice Period

In addiUon to the points mentioned above, upon ioining whigh is subiect to sattshctory and positive clearance of

background verification .t."t you would be go**.i by the standard ernployment rules of Quess [Associate

Manual). The combined *l.r ,ia procedures is conainei in this letter will constitute $e standard employment

rules as defined in the Fixed rerm dmployment contract and you are required to read both of them in coniunction'

The above is based on current policies of the company; any change in the policy tmpacting the above points wlll be

communicated through poliry communications channel'

Allthebest!!!

Withwarm regards,

For Quess Staffing.

W
Tef Hans Rai Stngh
C00 -Operations lSaffing

I hereby accept t}re above mentioned terms and conditions'

Name:JLNAGESILEAB!I-s tgrr n,"'1n^,,tJ)are: 7o -4 *2' 2't/



OUC55
WIiliII}IO TOGETHER

Location: ir:-av\tc,ola H tCr+ t4,**."nntcnr
oau: D-f a5l f"lq

Dear ?,,}a , CqoneOgrl
We are pleased to inform that you have been shortlisted for a fixed term employment at Quess Staffing and would

::j:l$i#jJur 
client premise at tl mo1\n as C^r.[qn t 

{for 
a fixed term on the following terms

1. Your tentadve date oftolnlngwill be : O t4 na/ r rrrq Ad Oo l, -z. The Anual CIC offered to you will be ripto inn A;iJodlAealls of your salary break up wlth
components will be given after your loining. Youffieputatiron at any location will be subjected for
changes as perthe proiectand requiremenL

3. Notwithstanding the Tenure of this offer, in the event of the prolect / work / deputation for which you are
being employedterminates before your offer end period, this offershall be Coterminous with the proiect/
work During the period of ofrer, either of the parties may terminate the Contract by glving 15 days prior
notice in writing or payment in lieu thereof. However due to breach of code of conduct, misbehavior or
indiscipline etc, then in zuch cases, Quess will have / reserve rights to terminate immediately without
giving notice period

In addition to the points mentioned above, upon joining which is subject to satisfactory and positive clearance of
background verification check you would be governed by the standard employment rules of Quess [Associate
Manual). The combined rules and procedures as contained in this letter wlll constihrte the standard employment
rules as defined in the Fixed Term Employment Contract and you are required to read both of them ln conjunction

The above is based on current policies of the companf any change in the policy impacting the above points will be

communicated through pollcy communlcadons channel.

AII the best!!!

Wth warm regards,

For Quess Stafhng.

w
Tei Hans Raf Singh
COO -0perations I Staffing

I hereby acceptthe above mentioned terms and conditlons.

Name:MNAGESHBABU Stgn trr", qon.g,,6 oarct Pp-n1 -'tunV



OUC55
WINNING TOGETHER

aarczlLle3llr*l

Location: B,rq\O:.0_
Letter of Intent

o.ar gl,rrfk ,*p.c.t^.[,
We are pleased to inform that you have been shortlisted for a fixed tenn employment at Quess Sta$-1e and would

be deputed at our Cllent premise at Fnf ?0.,r as

and conditlons:
5r a fixed term on the following tenns

Yourtentadve date ofjoining will be:
The Anual CIC offered to you will be upto INR $r ,-deails of your salary break uP with

changes as per the project and requiremenl

3, Notwithstanding tle Tenure of t}is offer, ln the event of the prof ect / work / depuaflon for whlch you are
being employed tcrminates before your offer end period, this offer shall be Cotermlnous with the proiect /
work Dudng the period of offer, either of the parties may terminate the Contract by giving 15 days prior
notice ln writinB or pa]tment in lieu thereof. However due to breach of code of condue misbehavior or
indiscipline etg then ln sudt cases, Quess will have / reserve rights to terminate immediately without
giving notice period

In addition to the points mendoned above, upon lolnlng which is subject to satishctory and positive clearance of
background veriffcadon check you would be govenred by the standard employment rules of euess (Associate
Manual). The comblned rules and procedures as contained ln this letter will constitute the standard employment
rules as defined ln the Flxed Term Employment Contract and you are required to read both of them in conluncLon

The above is based on current policles of the company;.any change in the policy impacdng the above poins will be
communicated through policy communications channel.

All the best!!!

Withwarm regards,

For Quess Staffing.

Tej Hans Rai Singh
C00 -Operations I Staffing

1.

2.

I hereby accept the above mentioned terms and conditions'

Name: M NAGESH BABU S tgnafire:fur'A- o^t"t F^ *oO -brA,y



OUCSs
wlt{xtu(} Ts{ixTr*tx

il*tt: ( *l*:t*-rq

Lrtter of [ntcnt
Locat un: fSorlgo[ oJt<_

0
Ilrar f) .Sl"*e VL^
We are pleased to inform that you have heen shortlisted for s fixcd ferm rmployment at Quess $taffing *nd w*uid
be deputed at our Client premise at Qf,t"a 3 t\\ as (-nrr tlryar+,/ lbr a fixed terrn (,n tlre following tcrms
andconditions: ' C

1, Yourrentstivedateofjoiningwilt ber .?* i -j;-!L::# i4

2. The Anual flf offered to you will be upto tNn deuils of your salary br*ak up with

{ompoile}rts will be given after your joining. Your deputation at any locafion will bs subiec'ted fcr
changes as per the proiect and requirement.

3. Notrnrithstanding the Te nure of this offer, in the e vent of the proje ct / work 1 depulafion l*r rr'hjch ysu are

b*ing e mptoyed terminates before your offer end periad, this offer shall be Coterminols_with the praJe*.t/

wari Sur{ng the period of offer, eit}rer of the parties may terminate the Contract bygiving IS.days prior
no$ce lnwrtung or payment in llcu thereof However due to breash of code of condurt- rnisbehavioror
indiscipline etc, then in ruch cases, Quess wiil have f r*serve rights to termin3te irnnnediately without
givlng notice period

ln addinon to the points mentioncd above, upun joining r,r,hich is suilleut to s;rtislac-tory and positive cleamnce ol
background verification check you w.ould he governed by the standard employment rules of Qu*ss (Associal*

l"{anual}. The conbined rules and procedures as {ontaintd in this lettcr will constitute the standard tniplnl'ment
rutres as definrd in the Frxed Term Employnrent Con$act and you arc required to read both ofthern in conlunctron

The above is based $n currsnt policies of the company; any changc in the pi:licy impactlils tht abuvt puinls will bc

cornmunicated through policy communicarions channe I.

All *re bestl!l

Wth warnr regards,

For Quess Sufling.

T*f *Ixn*RalSlngh
CSO -Operations I Staffing

er*.eptthe above mentlontd t*rms und r:$nditions.

j4/

Xim i : S.SA:fiS$llS&&lJ*S i g n a tu r e : 

# 
r- rir y',.,,',.*"00 to :, C&-..;*-cu;.-i5,:''f 'lr{illi: J!Li&

Scanned with CamScanner
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$tiri'

1,

oucsS
$,lltilrr{0 YtlSSrHSn

[],r1,
tf

r,rrr:.:rtr*,,. 1. , iinr,'-r, Lctter rlf lltttlnt
'"t

De;rr I | '\\\\'\\1'r't' ^"1

Ifg are ple*srri to inforur that you lr;rvc becrl shortlistt'd for'a tixtrl tct lll rirllllil,rrrr(:l1l

be depuied it our Clicnt prentise at l.rl* r t\ .1\ --:*j-',- t--l*'- i h'r 't ltir'l
and conditions: '

at Quess Staltng and wrruld
tiln'n $n the fitlkrwing terrns

t. Ysurtentativedateofiainingu'illbc :-
t, The Anqal eTC uffered to you will b* upto IllR .,il ,i.gi1l5 r^rf your sll;t_r-v brt'ak up with

cempongnt$ will be give n ifrer your joinins. Yaur depuilrtion ;rt iiry l${i}tio$ vrill tm lubiurted lor

change* as Ssr the proiect 8nd requirement-

B" t{otwith*pndingthe Tenure of thisalTer, lntheev*nto[thcproject/wrrrkldeput*tion iorlviichy$r"t;rrt
heing,enrplfyed"terminates Scfore your offer *ntl period, tlris offcr shall ba Cutermirrr.rus wirh thr: prnje{t,/

*orf Ouringthoprriod6{ottcr,eiih*rofthep;tr-tirsnloytrrntinirt('tht{i*ntracthvqrurnt: iSiJlyr;prrrtr

nnfice in writing c,r paymrnt in licu thercr:t. Horver,cr due to lrrr:;rirh rrt rotlc it{'t.r;ndurl, miSl-}i.:hJ\rir)i u!'

indi$cipllne{te.theninsrrchcase.r,Quesrwill have/rcstt'r'r:ngh$tot{-'flninrtulrlifi}rdi*trrl! $'ll}ilj-it
giving noticc Pttiod

In addiuon f0 thd p$infs mentiuned atrove. upon joining vr'hich iS Subi*ft to SiltlshctolY and lrrtsitrvt cltarattLt' t'l

barkground venfication check yau rvould bc governed by tlre st:ndard tnrploytnirnt rulc! {)l Qu*sE l,Ass*rilrtt
lrianual]. The combined rulcs and procedures as {.o$trined in thrs lrner will r-:onstrtute thr: surn.jard enrpln1ts1"11r-

mles s$-defined in fhe Fixed Terrn Employment Contract and you art' req$irtd t() rc;rd b$th of tlretn tn coniunctron'

Theabuve is based o;1 (urrent policies of thc company; arry chlnge in tht lttility imp.rc$nll tht" alrnvt: p$lnts lvrll b{

cornr$unic,ffftd through policy collrlrtutlicrtions channel'

All the besrl!l

Wrth warm regards.

For Quess Staffing

firk;*'t'
Tef Hans Baf Singh
(0S -0psr6dons I stlm$g

I hertbyxec*pt th* nlrove nrentir.rntd term$ and condttiutrs'

.t,a t

lrlamt:i1l{Afi#filt&dBu s,sortur*, 4/-+- '-d.*n*,,,, ,i'L:*fd,,ii'g;r:'r'r

Scanned with CamScanner
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ou€5s
t$axnto tOOlTrt[i

-j') ,t ".)f
n"*e ll-C$ r{*'t

we nre pleared to infsrm that you have been shortlisterl fer a fixed terrr.t'rnployr.nent fft Qu*sr corp Limited

and would be deputed at our client prenrise ,t** il l-ll J; : {# ti; *.--, as

' lor a fixed term on the following terms and

conditions:
:r ?)^

Yourtcntative date of ioinrng *'illh" J+--f -f ',:{ .*' ;7
Thr *arfrpsny reserges the dght to hav$uur bai:k gruutrd verilturl diructl-y or thrr:uglr on out$ide ug*nry' If on

ruaf, ug*ncn*on lt ir t'*und tf,at you have furnished u,rong in{'ornrrtion ()r csnre;rled any nratgrial infnrmati$n

'o Rp'.;\t

yourscrvicesareliabletobeterminated ...^rr -..
1,. y*uw*uld und*rtake tq sbide by the cotle of conrluct and ethics prescr:ih*rl by the ulient as well as Qu*s"t' 'tn"v-", 

wolstitnnfthecnrtreofconducrindethicsruoukl b*suhj*ctedroirppropriatcarriistringentdiscipJin.rrl'rctt<'n
includlng lermination of service.

{u it i* cnnirr* would. be exclusivcly with Qucss anri you sir:ril nrvrr he deemud t* he rhe ern pl,ry*e ul (lit-'rrt,

where you have been dePuted.

5, The annual CTC off*red toyou will be INR

ln idaidbn to the potnts meRtioned above, upon joinlng rvlrich is subject t$ siltisfat-tory and positive ciearance of

La*fq*"-A ver.lflcation sheck you would be governed by the snndar,J rmplnyn"l*nt rul*s 0f Quess(Aslociate ManualJ"
,rhs innhtrrpd nrlpr rnd nrficoriufils ss contalned in tlris l*tter lviilc$n$titute ths standilrd ern$lclrmrnt rules as de*nEdThs combined rules and pracedurss as c$ntalned in tlris *rnplcymrnt rules as de*nEd

in the Fixed Term Employlxilnt C$ntr'act;nri you lru rtqutrcd !$ ru.ril hoth ilf lhcnr iIl ('r.)ll iLlrrftlott.

The abovg is based o$ curren[ pllicirs of the conrp;rny; any c]ralgrr rn tlre pnitcY tl]rp"lr:ling lhe ;hove purtru rvill i;*
csrnmunicrted through pol icy co nim uni cations ch* n nel.

All rhe best !!l

With warrn regards,

[,*cxtion

tlor 0uess

HS

Letter oflntent

1.
?.

lh*sby aqcqptthEnbove menrioned tetms and conditions^

I



I

Scanned with CamScanner

L--J

OUCSS
wl*llttils tOO$T$f,r

r,o&,tionXd*l.-
Lstter of Iiltent

We are pleased to inform that you have been shortlistednfor a

For Quess Corp

HRConsultant

[rtitir$ .lits$$tt}r*,$brmlr{' pnuonsd tutm* rnd eonrlitions.

D;rte: f l"fiAYCh' l"i'1

at Quess Corp Limited
a5

following terms and
and would be deputed at our Client premise at- tf.l- !- lJ I x t-:r u

for a fixed terrn orr the

wher* yeru have b*en deputed. tt,t i I lJ
5. Theannual CTCoffsredtoyouwill helNR' lJ"'u 1-

In addltion to tle point$ mentionetl alrove, upon jorning r,rhirh rs subirr:i tu satisfactr:rf and positive delranct tf
background yerification check you would be govcrricd bi,1hc. stanrlar"d errrpioyntrnt rulcs r:l'Quess(Associ;rre Manuall'

rhe combined rules and ii*r*d,,t.u as concaiierj in this letter rvill rc,nstitute thc standard enrployment rulcs as clefined

in tfru fir*e Term Ernployment Contract and you arr'r-equired to read btrth rl'the nr ill coniuncfioll'

The above is based on zurrent policres of the conrpany; any change in tir* pnliry rnrpa*ilng the abuv* pnints n'ill L:*

cotiffiffird tirrough palicy canrnrunications channel'

All the best lll

With warm regards,

3.
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OU€55
YlixNlxq ros$rlt$s

r:ate, l?- /$3 I B"''t

tefter of lntent

Deei fiASP-p,{}W Fp"i}D} P R4"s'd\ n

We are pleased to inform that you have been sh*rtlisted for a fixed ternr employrnent at Ques$ Corp l-inrited

and would be deputed at our Client premise at ----Ai ]| -- f lir.f i'r-r---*.--* - 
flS

for a fixed teril on the following terms and

corlditions:

Yourtentative date ofJotnlng n'ill be l5rfrJ*:-r-/
The fompa*y reserves the rlght to have your hack grounri v*rifiecl dlrectly or thr*ugh an outslde ag*ncy. If i:n

iuc&-wriscat$bn it ts fsund that you havr: furnisheri wrong inI*rn:ariun $r {:$n(sillcd any msteria} infirrmntlou
your sprvices are liabie to be terminated
YOu wOuld Undertake tq abide by the r:ode of conduct and trhirs prtscribed by rhe client a* well iis Quess. Any

vi0lason of thr rade of c0nduct*trd othics,w*rrld be rubl(rtcrl t$ -rpproprirtc sfld srringent discipiinrry acriein

' including termination $f service,
4. This contract would be exclusively u'ith Quess and vou sh;li nur,.'r t-rt riir.'ntetl fli he thr ernplo.l'ct of Clicnt,

,, whereYou hav* been d*Puterl.
, $. Ths ennu* Ci( ollered io you will be luR 1 1 f,-{ $ry -

In addidon to the polnts men$oned abuve, upon ioinrflg {vhich is su[r;ri.-t lrr satisfnctnry ,lnd positive cieariutce ot

batyground verififfit an check you would tre govtrned by the sund.lrd enT pln,r,'nt*nt rules lf Quess(Axsoci*ru Nlanuail.

?he rornbined rules and procedures as contained ,n *,t ,*tt.r n'ill rutlstittltr t ht' ltrntlard *nrploymtnt rults as rietl nttl
intheFixedTernrEnrployme[tContractandyouat'r: requrred trr reatlbrtth cf thent tn t'tinlunctiittt.

Therboye is baSed Sncurrent policics o[thi'conrp*ny; any ch;rnge in th*: p,rlrry rrII[]lctulti l]rc .thuve pttints w'ill ire

communlcated throu gh policy com nu nicetions ch;llnel'

AJlthe best lll

nrl$hwannregard$r i

I heruby accepi the ab*vt menrioned terms and conditions.

Harntl,,,,Bl signaturc@'r"'-lf ( i* -''-lr

1.
2.

*
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1

Dsts:ls /o sf.;ost1
ll

l.(rr;rIIon JC&\CI.Bf0.-_
tettrr *f lnt*ltt

oeur: JlbltRUffer*il l*lasr PRnsAl
We are pleased to inform that you have been shurtlisled for a fixerl tenn empl$yrn*nt at {luess Corp Lirnited

and would be deputed at our Client premis* at*--O-fL*---**5}L:56I:l*-*-** -*- is

conditions:

Your tenta$ye dete of joini ng r*i ll he I [,[ * O r * tcr2q
il;';;"ilr**-.r*i.lr* iigr,ito rrilvuu. ur.t gruuul verilicrlrilr"ttly or thrr;ugh atr $rteid(' agency^ If ritt

,raf,-r-.rf"Ju", iitr Ir*O tiiut you havt furnishoi *.ong infaintrtirrn rrr er;nc*alcd any rnut*rial infrrnRstisrt

yoursgrvices aro liable tr: bt t$rminat'0d ., l
you would undertak* Io ;id;;;;h- code of concluct ancl ethir* pr*scrrbed by the client as rveJj as Qurss' '\ni'
violatlnn sf the code of conArJ;; *thics wuuld he sub;e r:leri to rpproplrirrr an<i sllingent t{isciSrlinary rI$ion

including terrnination of se rvice.

itii, a*n[*at would be exclusivdy wlth Quess anil you shall nrvcr brr t{r't:m*rd til he the en:plul'e* tif t'lirnt'

i 5. TheannualCTCuftbredioytuwill b* INR t3$,g6"Ll

,Jn atldltion to the poinf.s m*ntion*d ahovg uporr jc.rining.rvhrch i5 5Lilrlr'it tD s.rttsf3ctflr'y and positive cieerancc t:f'

tir1.*iffii;; jn-#iii}riai y*" *rrra begov*:r,icrt [r.v rhe st;rndanl r:nrployntent rules nf Quess(Assotlate Manrml]

The combined *forrna e.ol"i**r r, "*iriI"* 
in this iettrrr.vill runstitutt the rutnehrd trnployment rul*s as de&necl

h[;iilr-nn gmplry*ent Contractsnd you arc mquirtd ro read l"r*th nf thtr, t* coni*ncLion'

yh*:aboye is based on current policies cf the cornplrny; any chnnge rn the pnlit-y intpar:lirrg. the atrove poinr-s wi'il'ue

ssmmunicahed rhrough policy cnmmuni(etions channel'

All the best lli

Wth warm regards,

1.
2.

For Quess CorP

llR sonsulmnr

*****,-t.\hJxu"t*
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\#e lre pleused to inforrn that you have been shortliste(for a fixed terrn ernplrryment at Quess Corp
snd would be deputed at our Client premise at. 4i/ Dr*r-q:L. .- 

- 
_

1.
e.

3.

I gnxturc:lgu*ghSrgr,eulr:*. -o*te, *L$-:*ei** ]' o t" $'i'{e

oue55
wrilrtHs tos*t8lt

Datr [?-
'S3 *x'*a-Y

L*r:otion

Lerter of Intsrrt

D,.;rr- H.: r-- /aal c. ^.i *a*

Lirnited
a$

for a {ixed term on the fotlowing terms and
ronditions:

Yourtsnteti$s dtte of ;ioining will be
* z*o-*t-

the *ompqnSlre${ru€$ thr righf to hnve yaur hack grountl veriiie tl rlir*ctJy or through an o$tside agerrcy. lf on

sUch varification it is found that you have furnished rvrong infon)liltion or conceale d aily material inforrnetjon
your sgrvices are liable to be terrninatcd
Yquwould undertake to abide by the code of conduct and cthics presrribed by the clitnt as well as Quess. Ati.v
,nlnlr$on ofthe code sfconduct and etirlcs would be subiected to fippropnxtt and slringrnt disciplinaryr acflor
includinB termination of service.

,, {- This e*ntract would br exclusively with Quess and ynu shail neve r be tleerned to be the ernpl*yee of C}ient,

whereyou have been deputed.
' 5. ffre r"nu"f CrC ofrlred ioyou will be Irun I "} tr-:- A Y"

ln addjdon to ths polnt$ mentionrd ubove, upon ,oining wh{ch is subiect to satls{att$ry and positive riearance of

barkgmund yerifioatlon chenkyou wauld be governed by the standard empioynrent rr.rles t,iQuess(Associilte Manuali^

The *mbingd wlss end procedures a.i containeel in this letter u'ill constitute tlie standard enrploymunl rules as tlellnccl

in the Flxed Term Enrployment Contract and you are rcquiretl t() l'eact Lroth uf thertr rn L{}n}rln('fit}t}.

The abow is based on current policies of t|e cumpany; any change in th* pnlicy inrpacting the ahove poinls will be

{ornmuntcet$d thrtugh poticy rommunications channe}'

All rhe best lll

Wi& warrr regards,

I hcreby nccept the ibove mentioned terms and cr'inr'litions'

ForQuess CorP

--
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Locaticn
Lettrr ttf lnt*nt

oear, -Nl AN P ft ,up #\ \ $, u ^n n F,

We are pleas*d to inform thaty6u have been shortlisted for a fixetj terrtt ernployrnent at Quess Corp Limited

and would be deputed at our Client premise at-* A I t *Ii$:-[t-, ..-- "--*- 35

for a fixed terrn orr the following terms and

conditions:

Yourtentatlve date of lorning will be {1 - 0 
"-. 

" .1 tt
The company reserves the right to have yorrr hack g::ounii v*rittci directl-y rir thrr.rrtgh an out$ide ;lgenry. if utt

uuchv.Byi&ffiUon itis found thatyou h*v* furnishad n'rnng infnrntfititll or{ti.rncu*lur{ ariy nrirtori;}l inlhrrniit.(ill
your s.tMces are llable to be tcrminated,
You would undertak* lo atride by the code of conduct an*t e thirs presrrib*d by th* clilnt as rvell ls Qucss. Att-r'

vtola$on qlthe eo$e of *onduct gnd ethic:i wrluli, br subj*rtud tu ;rpprtpriat* ;lnii sllingent disciplin.try ;lcti*n
includtng ternrination of servlce.

This c*ntracl wuuid bo exclusively with Que-,is rncl you shaii n*ver bc iltr:tncd t* be the enrployce ol flrcnt,
whereyou have been deputcd. I' 5. Theannual CTCoffered ioyourvill be lNn -Il$:9-LlY 

. 
'i--

',In addition to the poirtts fllentione(l abovc, r.rp{)r! joining wlrich is .suLr1*rt t$ $ai.isiait$ry end pr:sltir'* t:le-rrunr:rr r)l

backgrgund verlfication checkyou would be governcr"l by the .stlnilard *fittr.:lu.vn:rrtt rules of Quess(Assaciate Manuall.
The comhinsd rulns and procedures as csntained rn tlris Ietter rvill uonslitutc the trrnilard enlpl$ymenl rules as d*finetl
Jn the Fixod Terrrr Employment Contract altd yt:u ar* rtquirec! tu rerti lxrth *l thtlnr nr coniun(tilrn.

?lrenboye ts hased on nrrrent policies uf thr c*mpan.y; uny ch;ng* tn t.h* p*lrcy rnrpncrinii thr ahur'* puirrts will bcr

cbmruunicated thrirugh policy comrnunications channel.

Altrthe hest ltl

For Quess

{ltruqmh*t$m*pttke *haya rnenrlonod terrn$ rnd rondittons.

1.
Z"

HI
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OUCsS
tYrxtir'l0 loseri(f,n

Datc I n lnr,irrq

,n / /
1. Your tenrat{ve date of Jotning *,ttu" lL / /,/2il Ll

. . l, The cnmpany r*1tr.j tte.ri-gtrt tn t',ruffiIik xr rir,rn.l verifiu.d clirectJy or rhrough rn oursrde agency. If nrr
such verification it ls t'aund that you havc furnrsh*Jwrong inf ornrahon or e{)flreal*d anl,material infcr*iatiuri"r' your sgrvtces ere liable to tre rerminater!.

'. 3u Ysuxrauld undertake ts abide by the rort* of conrJurt and ethir:s prescribccl by rh* cli*nt a.s w*li as Qurss. Anv
violationof the code of conductind ethics woultl be subjectrcl ro xppropilatrantl ltrirrgcnt di-rclplrn.rryactir:rr
including tcrmination of service.

,.., 4- This contract would be exclusivcly with Quess ilnd you sh*ll nt vr, r he ci*rme6 t* he thg rmplol.*e of C1{c.nt,
where you haye been deputed,

s. rh*annG cTdofferedruyou wil hs rNn l3r;21, l{
ln addition.lr: the Points n:endoned;bove, upon joining rvhich is subjer:t to sntisiactory and positir.e ciearance of
bscks, ound verilJffition check you would be governcd bv rhu st*ndard utploynrent rules oi quesslAssur:irte N{aruall
The combined rules and procedures as contained in tlris letter rr,ill c$11"stitu;e the sranrJarrl **pluyn'*nt-,,rlr.s as tl*ti,,,:6
in thefired Terru f,nployment Contract and you are rsquirrd to read both nf thrnr in coniunr:titxr.

The above is based on cuffeflt policim.af tlre co.mpany; ;rny chrnge rn thc pulicy rrlpa(-{lng, the abuve points wi}l b*coxnrlrnicated through policy conrmunicrtions channel.

All the hest lll

Wth warm regards,

Lucutisn

o*, d*'n;J<. .jfi,j*er
l*Ve are pleased to inform that you have been
and would be deputed at our Client premise

csnditi0ns:

Letter of lntent

therehyacept thcabove menfioned terms and randirions

J

term emplayrneil at quess Corp l"irnited

-,--,'S ,GJ;;; -- 
-- 

,,,,",,-, :rl
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ou, 7i'fp +kn;t1
//'

we are Bleased to inform that yott have been shortlisted for a fixed lernt enrployrnenl it Quess corp Limitecl

and would be deputed $t our Client premise at , - I!Lf',11. -.Jti'Jfi^"/ ..-.--*-- i5

_--for a fixed te rm on the following tenns and

conditions:

1. Yourtentadve date of ioinins w'rtbe !2J!lUkA,J,l
t: ih;.*p*nyrnr*ruui the right to hr7yoltUrck grr.,un.l vt'rtfictl drrecily tr thrr.rr.rgh an outsid* agenry' If on

such verincaUon it is tbund that yuu har,* iunrishctl wrong lufornlalion or rnnce;led any nrirterial inlilrmat!$li

your sgn{ces are liable to bt terntinlted.' 3, you u,Luld undefiake to abide by tho code o[ ronduct and utltits prtstribetl i:y th* clirrrl as weli as Qur:ss' ;ln'i"- 
JoUtiun ,f the code of canduct inci ethics woukl be sublecterl lo ir Fpropri;rl8 llltl $trln11on t diseiplinr'} .rctlsn

including tennination of servi ce"
., {. This (ontraet would br exclusivcly wlrh Quess tnil ynu shail nrver be deernrrl tr: be tht ernployec r:I Client'

io.*,in,, #ftrdflt

-*,.-yrC* Od;;
tetter of Intettt

wher* you hnve been dePuteri.

5. The annual CTC offeredtoytru will be INR

in addl$on to the points mentioned above, upon y:ining rvhich is subiert to satisl'acrory anci positirre ciearance of

basl$round verificarion checkyou wo[ld be gor,erncil by the stand;rrd employnrent rules r:i QuessiAssociate [{anual].

n* &*finua rules and proc6j11ps5 15 6ontained in this letter rvill constilute the stanrl.rr(l cntployment nrles as deiined

in the Fixed Tern Employment Cuntract and you are rcquired to rtad both ol them rn conlunclion.

The ahote is brsed on eurrent policies ofthe cumprny; any changc in tht prrliel rnrpacting tlre ahovt points n'i1l lie

.communirated through policy commu nications channel'

ill rhe bert tlt

With warm regards,

For Quess Corp

HR Csnsultant

,*/

I hsrehy acc*pt the *bove mantianerJ lelms and eonditions. -

;*-;*fyq*d.nurmR''n.* sisn*ru,u'af -&f#tWi nx*, i.j,,!-t:,,r'':,1' /


